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TIDES : May 2014
Date High Low
 A.M. P.M. A.M. P.M.              
21  1:53 2:42  8:10 8:33
22 2:59 3:47 9:10 9:42
23 4:04 4:48 10:08 10:47
24 5:06 5:44 11:03 11:47
25 6:03 6:35 11:54 
26 6:55 7:22 12:41 12:43
27 7:44 8:06 1:32 1:29
28 8:30 8:47 2:19 2:12

MOON PHASES
Last Quarter, May 21 • New Moon, May 28
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Economy drives older workers into limited job pool

Jobs outlook mixed
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• Michael Stars • James Perse • Ella Moss • Eileen Fisher • Sanctuary • Johnny Was •

2013
Clearance

sale!!!
80% OFF!?!

Sat may 24th 8-11am @ 511 Broad Street, Cape May

523 Lafayette Street • CapeMay, NJ • 609-898-0202
714 Asbury Avenue • Ocean City, NJ • 609-399-2050

BUY • SELL •TRADE • REPAIRS
“Engagement Rings... as one of a kind as your love”

SPECIALIZING IN:
• Appraisals
• Estate Jewelry
• Jewelry Repairs
• Engagement Rings
•Watch Repairs

WE BUY:
• Diamonds
• Estate Jewelry
• Gold
• Coins

           

         

  

         

       

 

       

 

407 Washington Street Mall •  609-884-0334 • henryscm.com

 

     

S I N C E  1 9 7 2

Scott Thomas
DESIGNS

Victorian

America’s
1st Resort

WEAR
YOUR
PRIDE

OPEN DAILY

Cape May
D E S T I N AT I ON  B R AC E L E T  CO L L E C T I ON™

The

TREASURES

CAPE MAY, NJCAPE MA , NJYCAPE MA

**X-Men Days of Future Past  PG-13 11:00, 1:45,  4:30, 7:20, 10:05
**3D X-Men Days Of Future Past  PG-13 11:30, 2:20, 5:05, 8:00
**Blended PG-13 11:25, 2:10, 4:50, 7:30, 10:10
**Godzilla PG-13 11:10, 1:50,  4:35 , 7:15,  9:55   
**3DGodzilla PG-13 11:45, 2:30, 5:10(Fri – Wed), 8:10(Fri – Wed)
**3D Maleficent(Thur Premeir) PG 7:30(Thur) 9:30(Thur)  
**Million Dollar Arm PG-13 11:00, 1:40,  4:20, 7:05(Fri – Wed)

9:45(Fri – Wed)
**A Million Ways To Die in the West(Thur Premeir) R 8:00 Thurs 
Neighbors R 11:20, 2:00, 4:55, 7:40, 9:50  
The Amazing Spider Man 2  PG-13 1:00 4:00 7:00(Fri – Wed)      

10:00(Fri – Wed)
**Maleficent (Thurs Premeir) PG 7:00(Thur) 9:20(Thur)

Sat. Sun. 
& Mon. Daily Fri.

**X-Men Days of Future Past  PG-13   1:20      4:10, 7:10        9:55
**Blended PG-13 1:40      4:40, 7:30      10:05
**Godzilla PG-13 1:30      4:30, 7:00      10:00
The Amazing Spider Man 2  PG-13 1:00      4:00, 7:00      10:00
Rio G 1:10      4:20, 6:50      9:20

MAY 23rd THRU MAY 29th

RIO STADIUM 12
3801 Rt. 9 South #1 • Rio Grande, NJ 08242

Additional Pricing for 3D Features
24 Hour Movie Hotline 609-889-4799

HARBOR 5 THEATRE
** Advance Tickets Available at

www.franktheatres.com
271 96th Street • Stone Harbor, NJ 08247  

24 Hour Movie Times 609-368-7731

** No Passes • $6 Tuesdays, all shows all day

Hirsch said he felt April’s 
weather was much better than 
the previous year’s. 

“Weather always plays a big 
factor,” he said. 

Phones are busy, he said, but 
callers are shopping around for 
the best rates.

He said his hotel and restau-
rant have increased hiring by 5 
percent above last year.

Hirsch concurred with 
Bashaw that worry about dam-
age from Hurricane Sandy will 
not affect this summer season. 

  He said he uses a few J-1s 
but also uses H2B workers, who 
are permitted to fi ll temporary 
seasonal jobs. The program 
allows workers to come to the 
U.S. from other countries for 
three years. They work for one 
employer for six months and 
another for six months. 

Hirsch said H2Bs would work 
for the Montreal Beach Resort 
for six months in the summer 
and work for a ski resort or 
Florida hotel or restaurant for 
the winter season. H2Bs will 
return to their homeland for 
one year after fi nishing three 
years in the U.S. and then be 
eligible to return for another 
three-year stint. 

Lobster House Restaurant 
Manager Mark Ryan said he 
would hire about 100 seasonal 
employees to work in the res-
taurant, raw bar and take-out 
window. He said the seasonal 
workers are mainly young 
people  

“We get a lot of college kids,” 
Ryan said. “They’re rehires, 
about 20 to 30 of them come 
back.”

He said some college stu-
dents return to work at the 
Lobster House and never leave.

“The job market out there 
is not real great,” Ryan said. 
“They have a degree but they 
stay.”

He said he was hiring about 
the same number of seasonal 
workers as last year. 

Continued from Page A1

more middle-aged and older 
applicants to seek seasonal 
jobs. 

The city hires employees 
from a range of ages for sea-
sonal work. The minimum age 
for seasonal employment is 14, 
for recreation aides.  

Two people employed in the 
city’s seasonal beach tag pro-
gram are in their 80s.  

The city does not keep re-
cords of applicants’ and sea-
sonal employees’ ages, al-
though Cioeta said the city has 
hired many middle-aged and 
older seasonal workers.    

The city hires more than 600 
seasonal employees annually, 
Cioeta said, although numbers 
vary each year. 

The number of seasonal 
employees hired is entirely 
dependent on the city’s budget. 

The largest seasonal divi-
sions are the city’s lifeguards 
and beach tag staff. 

There are about 170 life-
guards and 150 beach tag staff-
ers, Cioeta said.  

However, the city also hires 
restroom attendants, public 
works staff, seasonal law en-
forcement, recreation employ-
ees for summer camps and 
programs, clerks, municipal 
violations staff and more. 

A seasonal employee’s du-
ration varies depending on 
the job. 

Beach tag staff begins as late 
as June 12, while janitorial 
staff members, who work on 
the Boardwalk, begin as early 
as Palm Sunday.  

Staff members may work 
as needed until the summer 
season begins. 

Applicants also come from 
several locations, including lo-

cally and from Delaware, New 
York and Pennsylvania. 

The city does hire foreign 
workers with a J-1 Visa, al-
though they do not work with 
recruiting agencies.

A J-1 Visa, according to the 
U.S. State Department, is for 
individuals approved to partic-
ipate in work and study-based 
visitor exchange programs.

“We don’t count on them for 
the bulk of our workforce,” 
Cioeta said. “We have some 
jobs that are really hard to 
fi ll, like restroom attendants. 
They come and go all season 
… If we have openings in the 
summer, we’ll plug them (J-1 
workers) in.” 

J-1 workers do make up 
about 40 percent to 50 percent 
of the local seasonal hotel in-
dustry’s staffi ng, according to 
Pat Gallelli, president of the 
Ocean City New Jersey Hospi-
tality Association and owner of 
the Tahiti Inn. 

The J-1 workers began to 
come to Ocean City on a small 
scale in the mid-1980s, Gal-
lelli said. 

“In the ’90s, it became a re-
ally large program, where we 
started to see students from 
everywhere: Macedonia, Rus-
sia, Mexico, Spain, Russia, 
Italy, China. Now what’s hap-
pened in the last fi ve years, the 
J-1 students are a little more 
scarce.”

According to Gallelli, the 
decline in J-1 students comes 
from greater security follow-
ing the Sept. 11, 2001, terrorist 
attacks and the high cost of 
traveling, securing a visa and 
living in the United States for 
students in countries with a 
poor economy.  

Gallelli said this season, the 
Hospitality Association dis-

cussed opening communica-
tions among the city’s hotels/
motels regarding J-1 workers 
seeking employment.  If a J-1 
worker applies at one hotel/
motel and the establishment 
is not hiring, the hotel/motel 
could call other hotels/motels 
in the city to see if another 
place needs staff. 

The J-1 employees are “ex-
tremely vital” to the seasonal 
lodging industry, Gallelli said. 
Local staff can be hard to fi nd 
or have diffi culty with commit-
ting to a full season.

Some qualifi ed local appli-
cants are interested in year-
round employment and not 
seasonal jobs, Gallelli said. 
Local high school and college 
students can be committed to 
sports in the summer, or will 
leave in August to return to 
college. 

“To lose employees you 
count on in the middle of 
August is really challenging,” 
Gallelli said. 

The Tahiti Inn employs 
about 19 people during the 
season, Gallelli said. Although 
it is closed in the off-season, it 
employs two people for main-
tenance work. 

“I know for a while, in 2009, 
2010 and 2011, we were all try-
ing to do the same amount of 
work with a little less employ-
ees because of the issues with 
the summer becoming softer,” 
Gallelli said. “This year more 
than anything we’re projecting 
a busy summer.”

With summer expected to 
be strong, Gallelli anticipated 
hiring more employees than in 
years past. 

However, the hiring chal-
lenge in the seasonal lodging 
industry is the unpredictability 
of a summer season. 

“It’s a real challenge to hire 
because we might anticipate a 
busy summer and then it’s not 
as busy as normal,” Gallelli 
said. “As a seasonal business, 
we’re basing our income for 
the entire year on six, seven 
weeks, essentially.”

At Playland’s Castaway 
Cove, J-1 employees make up 
about 25 of the 230 seasonal 
employees working at the 
height of the summer season, 
according to Brian Hartley, 
Playland vice president.  

Ninety to 95 percent of Play-
land’s staff returns each year 
and jobs are competitive. 

Since the end of the 2013 
season, Playland has received 
500 applications for about 25 
to 30 jobs.  

Seventy-fi ve percent of those 
employees are local, Hartley 
said. 

Playland opens Easter week-
end and remains open through 
October, which is why the 
bulk of the workforce is local, 
Hartley said.

J-1 students fi ll in the gaps 
for student employees who 
leave to return to college or 
play a sport in the fall, but 
those gaps are widening. 

“It’s not the same it used to 
be 10 or 15 years ago, where 
(American) kids want to work 
40 hours a week,” Hartley said. 
“They may want to work 20 
hours now.”

Hartley also mentioned the 
 federal legislation HR 3344, 
which he felt could limit the 
number of J-1 workers if it 
passed. 

The Fraudulent Overseas 
Recruitment and Traffi cking 
Elimination Act of 2013 states 
that foreign-labor recruiters 
provide written information 
at the time of recruitment, 

including a description of anti-
traffi cking protections under 
U.S. law, the identity and ad-
dresses of the recruiter and 
employer, terms and condi-
tions of employment, informa-
tion regarding job training, a 
signed copy of the employment 
contract and more. 

It also requires third-party 
foreign-labor recruiters to reg-
ister with the Department of 
Labor and requires the DOL to 
charge fees suffi cient to cover 
the cost of registration ac-
tivities, and allows the DOL to 
require registered recruiters 
“to post a bond in an amount 
suffi cient to protect recruited 
workers.” 

“At the end of the year, that 
could have a huge impact if 
we don’t have those kids here 
to fi ll that void,” Hartley said. 
“We could be talking about us 
having to change our operating 
hours or not open the rides.” 

Wes Kazmarck, president 
of the Ocean City Boardwalk 
Merchants Association and 
owner of the Surf Mall, said 
he usually hires two to three 
J-1 workers per season out of 
30 employees at the Surf Mall. 

The Surf Mall includes sev-
eral merchants. Total, there 
are about 50 to 55 employees 
working there in the summer, 
with 10 being J-1 workers. 

Kazmarck has already hired 
the J-1 workers for the 2014 
season.  He said he hired them 
online, through a recruiting 
company.   

According to Kazmarck, the 
bulk of J-1 students are now 
hired online before they arrive 
in the United States, although 
others search for second jobs 
when they arrive. 

The bulk of Kazmarck’s non-
J-1 employees are returning 
staff. 

He often hires students in 
high school who work season-
ally until they fi nish college. 

However, Kazmarck said 
student commitments to sports 
and activities can be challeng-
ing. 

The first question he asks 
students in interviews is “How 
many sports do you play?”

“The thing is, it’s a tempo-
rary job,” Kazmarck said about 
hiring challenges. “There is no 
long-term employment. That’s 
always a challenge.”

Phone Ahead to Order
609-884-3064The Lobster House

FISHERMAN’S WHARF in CAPE MAY
www.thelobsterhouse.com

FRIDAY, MAY 23RD

& SATURDAY, MAY 24TH

FRIED SHRIMP PLATTER
Served with baked potato
or french fries & cole slaw

(regular price $10.75)

$6.95 EACH
Good Only Wednesday, May 21, 2014

at the Take-Out counter

FRIDAY, MAY 23RD

thru SUNDAY, MAY 25TH

FRIED OYSTER PLATTER
served with baked Mac & Cheese

and stewed tomatoes
$11.25

BROILED OR FRIED CRAB
CAKE PLATTER

served with baked potato or 
french fries & cole slaw

$10.95

®

®

LITTLE NECK CLAMS 
steaming clams

$2.95/12 • $12.00/50 • $24.00/100 

CONCH CHOWDER  
$5.50 PINT

OYSTERS ROCKEFELLER
$7.95

Continued from Page A1

LOWER TOWNSHIP 
RESIDENTS

INFORMATION 
MEETING

DELAWARE BAY SHORE
BEACH and SHORE 

DRIVES
(Lincoln Blvd to 
Fernwood Rd)

PUBLIC ACCESS 
IMPROVEMENT 

PROJECT
Saturday, May 31, 2014

10:00 AM
TOWNSHIP HALL 
MEETING ROOM

2600 Bayshore Road
Villas, NJ 08251


