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CAPE MAY COUNTY
COAST GUARD
COMMUNITY EVENTS

APRIL 27 - MAY 18, 2024

MAY 18TH

COAST GUARD COMMUNITY FESTIVAL
at U.S Coast Guard Training Center Cape May (TRACEN)
1 Munro Avenue
Cape May, NJ
10:00am – 4:00pm

PHOTO ID REQUIRED FOR ADULTS • BAGS SUBJECT TO SEARCH
FREE EVENT

VENDORS – FOOD – MUSIC – TOURS – FUN!

S P O N S O R S  &  P A R T N E R S

Tues:
Wed:
Thurs:
Fri:
Sat:
Sun:

733 SEASHORE ROAD, CAPE MAY, NJ - 609.854.3077

WEEKLY ENTERTAINMENT
Board Games & Brews
Cornhole Challenges
Changes Weekly
Open Mic Night & FirePit Fridays
Live Music Performances
Changes Weekly

www.coldspringbrewery.org

NEW HOURS

MONDAY:
TUESDAY:
WEDNESDAY:
THURSDAY:
FRIDAY:
SATURDAY:
SUNDAY:

CLOSED
12PM-8PM
12PM-8PM
12PM-8PM
12PM-8PM
12PM-8PM
12PM-6PM

LINDHOLM’S
CARPENTRY & HOME REPAIR

The Only Contractor You’ll Ever Need

Licensed & Insured

ALL PHASES OF CONSTRUCTION

www.lindholmscarpentry.com

DCA License#13VH00619000

609-889-7859

has provided tele-neurolo-
gy and physician advisory 
services to Cape Regional 
for many years.

“Cooper is really the 
leading academic medical 
center in South Jersey,” 
Carrocino said. 

About 70 percent of pa-
tient transfers from Cape 
Regional go to Cooper, 
she said, noting that is by 
choice. There is no require-
ment that Cape Regional 
patients transfer to Cooper, 
Carrocino said. 

“We always honor patient 
choice,” she said.

Physician recruitment 
has been a challenge for 
Cape Regional. There is a 
national shortage of physi-
cians, but the rural nature 
and location of the medical 
center makes recruitment 
more challenging, accord-
ing to Carrocino.

Cooper has a physician 
recruitment pipeline that 
will help bring new doctors 
to Cape May County. 

“Specifically, Cooper has 
a medical school at Rowan 
University and currently 
has 450 medical students 
that are training to become 
doctors,” she said. “In ad-
dition, they have 456 resi-
dents and fellows, so these 
are doctors that completed 
medical school that are 
now specializing in one of 

many areas.”
Cape Regional also chose 

a merger with Cooper due 
to its MD Anderson Cancer 
Center, which is number 
one in the nation for cancer 
care, she said. Cooper has 
had a 10-year relationship 
with MD Anderson.

“We want to bring MD 
Anderson to Cape Region-
al, so cancer patients do not 
have to travel for services,” 
Carrocino said.

Cape Regional began its 
relationship with MD An-
derson last December and 
now all treatment plans are 
reviewed by MD Anderson 
at Cooper, meeting their 
state-of-the-art protocols.

“Patients since Decem-
ber are getting an automat-
ic second opinion by MD 
Anderson without having to 
travel to Camden or Hous-
ton, where MD Anderson is 
based,” she said.

Another reason for the 
merger is Cape Regional’s 
computer systems must be 
replaced by the end of the 
year. Carrocino said Coo-
per is investing $25 million 
in a new system.

The new system known 
as Epic, which is used by 90 
percent of teaching hospi-
tals in the nation, will pro-
vide an app to store medi-
cal records for patients, 
provide test results and 
allow the scheduling of ap-
pointments. The goal is for 

the new system to go live 
by Oct. 1, she said.

“The Cooper Board of 
Trustees and the senior 
leadership team have a ma-
jor commitment to grow, 
invest in Cape Regional 
and expand to serve this 
community, and that’s ex-
actly what we wanted,” 
Carrocino said. 

Cooper has also commit-
ted to spending $30 million 
over the next five years, 
which covers replacement 
of equipment and growth 
and expansion.

She said Cooper has more 
than 75 specialties to which 
Cape Regional patients will 
have access. 

“We’ve identified the 
need for 33 new provid-
ers, which are physicians, 
nurse practitioners and 
PAs (physician assistants), 
and that’s the shortage in 
this community,” Carro-
cino said. “Out of those 33, 
we have already recruited 
eight that will be coming in 
the next six months — five 
are primary care, we have 
two gastroenterologists and 
we have one female GYN 
physician.”

Piratzky said the Thomas 
and Claire Brodesser Can-
cer Center was made pos-
sible by more than $5 mil-
lion in donations from the 
community. 

A $3.5 million capital 
campaign renovated ev-

ery patient room in Cape 
Regional and the intensive 
care unit was upgraded 
by raising $2.5 million, he 
said. 

More than $8 million 
was raised for the Claire C. 
Brodesser Surgery Center 
with a lead gift of $2 million 
from Tom Brodesser. 

“Right now, we are in 
the middle of a $10 million 
to $12 million capital cam-
paign to expand our radi-
ology department as well 
as our emergency depart-
ment,” Piratzky said.

Cape Regional had space 
available at its former 
same-day surgery location, 
which is now a new state-
of-the-art radiology depart-
ment, he said. 

“We will be putting nine 
additional patient bays into 
the new emergency sec-
tion of our expansion,” he 
said. “We currently have 
33 bays.”

The nine new bays can 
become negative pressure 
in case of a pandemic to 
isolate the air flow. The en-
tire unit can become nega-
tive pressure if needed, he 
said.

So far, $6 million has 
been raised for the emer-
gency section expansion. 
Carrocino said the emer-
gency department is being 
expanded by 15,000 square 
feet plus adding a satellite 
radiology department with-
in the emergency room.

She said about 90 per-
cent of emergency room 
patients need some type of 
radiology. 

Within the emergency 
room, a general X-ray 
room, ultrasound and a 
second CAT scanner will 
be added by the end of the 
year, so patients will not 
have to leave the emergen-

cy department for X-ray 
services. 

Cape Regional has an ad-
diction recovery center.

“We have a very high ad-
diction rate in our county, 
and we have a program 
called CARES (Cape Ad-
diction Recovery Servic-
es),” Piratzky said.

He said when someone 
enters the hospital with a 
drug overdose, they meet 
with a recovery specialist 
within 30 minutes to talk 
about enrolling in a pro-
gram. 

“There’s just so much ad-
diction in our community, 
and part of it has to do with 
our winters here with many 
of our locals unemployed. 
They have a lot of time on 
their hands, and sometimes 
it ends up in some very neg-
ative behavior,” he said.

During public comment, 
a member of the public 
asked if Cape Regional 
would reopen a maternity 
section. Carrocino said 
when she came to work at 
Cape Regional 20 years 
ago, the hospital had four 
OB/GYN physicians but 
now has just one. 

“It’s a complex issue,” 
she said. “There’s no im-
mediate plans to bring ma-
ternity back, but Cooper is 
committed to evaluating 
the feasibility of it.”

Carrocino said Cape May 
County’s birth rate is very 
low, noting Cape Regional 
delivered only 250 babies 
per year when its maternity 
department was operating, 
while one to two deliveries 
per day was ideal. 

Currently, there is na-
tional shortage of 9,000 OB/
GYN physicians, she said, 
adding that is expected to 
double in the next decade.

Piratzky said a situation 

not unique to Cape Re-
gional is trying to get young 
people to live in Cape May 
County. 

“It’s very expensive to 
own a home, and it’s not 
just us. We’re seeing it in 
the school systems, we’re 
seeing it in the police force. 
It’s just very expensive for 
a young person today to live 
in Cape May County and 
it’s hurt us in many areas,” 
he said. 

Based on a community 
health needs assessment, 
young people are not living 
in the county and if they 
work here, they may live 
in another county and com-
mute, Piratzky said, adding 
that contributes to the low 
birth rate here.

“I can’t tell you how many 
people we’ve recruited, 
they’ve accepted and then 
they call us before they 
start and say they can’t find 
housing — it’s huge,” Car-
rocino said. 

Since the announcement 
of the merger with Cooper, 
there has been a lot more 
interest in working at Cape 
Regional, she said. 

A local resident asked 
if they could continue to 
see their doctors after the 
merger.

Carrocino said nothing 
would change and patients 
could continue seeing their 
doctor/provider.

“We’re just bringing 
more choice to the area 
with new physicians and 
nurse practitioners down 
the road, but nobody has to 
make any changes whatso-
ever,” she said. 

COVID changed health 
care, according to Piratz-
ky, with many doctors and 
nurses leaving the profes-
sion nationally after the 
pandemic. 

“We had a very large vol-
ume of patients at our hos-
pital. It was a very stressful 
time for a lot of our staff 
and I will say I was never 
more proud of an organiza-
tion,” he said.

Carrocino said COVID is 
still present, noting there 
were four COVID patients 
in Cape Regional the day of 
the meeting.

The pandemic was an-
other factor in seeking a 
merger with a larger health 
system, she said. 

“Our goal here is to 
provide the best possible 
health care and we can do 
that much better being part 
of the Cooper system,” Car-
rocino said.
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Financial Advisor
7 East Shellbay Avenue
Suite B-1
Cape May Court House, NJ 08210
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